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Dr. A.D. Shinde College of Engineering has implemented a comprehensive Institutional
Performance Appraisal System (IPAS) for both teaching and non-teaching staff to ensure
accountability, professional development, and institutional growth. This system is designed to
assess the performance of faculty and staff based on predefined criteria that align with the college's
academic and administrative goals. For teaching staff, the appraisal focuses on key aspects such
as teaching effectiveness, student feedback, research contributions, attendance, and involvement
in academic and co-curricular activities. Faculty members are encouraged to set personal

evelopment goals and are provided with constructive feedback to enhance their teaching methods,
subject knowledge, and research capabilities. The appraisal process is conducted annually and
includes self-assessments, peer reviews, and student evaluations. For non-teaching staff, the
appraisal evaluates administrative efficiency, punctuality, teamwork, and adherence to institutional
policies. This ensures that all staff members contribute effectively to the overall functioning of the
mnstitution. supporting the academic and operational needs of the college. The Performance
Appraisal System encourages transparency, professional growth, and recognizes exceptional
contributions. It also helps in identifying areas for improvement, allowing the college to provide
targeted training and development opportunities.




Max Ry ‘
o Nopmes 4llvcaied: 128

PERFORMANCE BASED APPRAISAL SYSTEM
Categony 11 Teaching, Learning and Evaluation Related Activities
Minimum API Score Required: 75

&

» Maximum Aggregale Limit for Sr. No.5 o o

Nature of Activity our Max
"L i [ score | Scor
«tures, seminary, tutorials, practicals, contact classes undertaken as percentage of lectures allocated
“\tures, seminars, tutorials, practicals, contact classes should be based on verifiable records. 50
Navmum S0 for 100% performance & proportionate score up to 80%.
N seore will be assigned if a teacher has taken less than 80% of the assigned classes.
\o weore should be deducted for classes not held or missed due to i) students not turning up or bunking classes,
1) sanctioned Jeave of the teacher of any kind, iii) any other reason.beyond the control of the teacher.
To be calculated out of the total possible classes to be held or number of classes mentioned In the syllabus)
Lectures or other teaching duties in excess of the UGC norms
If a teacher has taken classes exceeding UGC norms, then 0.25 scores to be assigned for each extra hour 10
ol
_ unpaid class. ‘
Preparation and lmparting of knowledge / instructions as per curriculum; syllabus enrichment by
providing additional resources to students
2) Preparation and Imparting of knowledge/instructions as per curriculum with the prescribed material 20
(Text bookManual etc.): 15 points ]
b) Svllabus enrichment by providing additional resources to students such as lab manuals, lecture notes,
etc.: S points for each paper or manual
Use of participatory and innovative teacher-learning methodologies; updating of subject content, course
_improvement etc. : I
"=arng of courses, design of curriculum: 5 points per paper per course 10
Participatory & Innovative Teaching-Leaming process with material for problem based learning, case studies,
Group discussions, project work, product development, assignment, ICT based teaching material etc. (5 points
each
Use of ICT i Teaching-Leamning process with computer-aided ~ methods  like 20
pOwer- point/multimedia/simulation/software etc. on regular basis.
(Use of any one of these in addition to Chalk & Board: 10 points)
Developing and imparting Remedial/Bridge Courses (each activity: 5 points) 10
Developing and imparting soft skills/communications skills/personality development courses/modules, etc. 10
(each activity 5 points) '
Developing and imparting specialized teaching-learning programmes in Physical Education, 10
Library;
innovative compositions and creations in Music, Performing and Visual Arts and other traditional areas (each
activity: 5 points)
Organizing and conduction of popularization programmes/u'aining courses in computer assisted teaching/web- 10
based learning, e-library skills to students, etc.
a) Workshop/Training course: 10 points each
b) Popularization programmes: 5 points each
Developing of laboratories, initiatives for purchase of equipment, maintenance of existing infrastructure, 10
development of class rooms, development of software (each activity: 5 points)
Mazimum Aggregate Limit for Sr. No.4 20
Examination Related Work
College/U niversity semester/Annual Examination work as per duties allotted 20
Supdt.-in-Chief/Supdt/Deputy Supdt. — 10 points per semester,
7 Invigilation - 5 points per semester for at least five duties,
¢ .2 uation of answer scripts-5 points up to 100 answer scripts and one point for each subsequent block of
10, answer books subject of maximum of 15 points,
4 (yuetion paper setting-S points per paper subject to maximum of 15)
(166 * compliance = 20 points)
Cllege/! niversity examination/Evaluation responsibilities for internal 15
‘ assessment/ sessionals/seminars/assignment/continuous assessment work as
(106 % compliance = 15 points) e ~
Iy arminztion wirk wuch as wordination, or flying squad duties etc. (2 points per week per duty) 1o
25
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(c:. [/ a candidate claims score for an item not covered in the above lish the claim for he 2
wmiftee constituted for the purpose.

tegory I1: Co-Curricular, Extension and Professional Development Related

ximum Scores Allocated: 50 Minimum API Score Required: 15

Extension, Co-curricular and Related Activities |
nstinutional Co-curricular activities for students such as field studies/ educational
tours/industrial tour/field training/quiz contest/declamation contest/debate/indusiry implant

training ete. (S points each for teacher incharge/ one additional member)

Positions held/Leadership role played in organization linked with Extension Work and National
services like NSS, NCC, Red Cross, Eco-Club, Woman Cell or any other similar .
organizational activity (10 points each as teacher incharge for complete year and proportionate |
score for less period) Py

Donating blood, commitment to donale eyes or body or organs, contribution of at least one day |
salary to Prime Minister’s relief fund or Chief Minister’s relief fund or University corpus fund, |
mstituting a scholarship as contributor or motivator having endowment of not '?
less than Rs 1 lakh for the education of the poor/needy/meritorious student, organizing a blood }
donation camp (5 points each) ) |
Students and Staff Related Socio, Cultural and Sports Programmes (Organizing such programme |
's) or contributing by participating or accompanying a team in any of the programme (s) at |
imtra/interdepartmental or intercollegiate or interuniversity level).

a) Intradepartmental/college level: 5* points each

b) Interdepartmental: 10* points each

¢) Intercollegiate: 10* points each

d) Interuniversity: 15* points each

* Teacher incharge/convener will get full points and member will get half points for the event

1
'l
[

Activities

me shall be settled by a

) . _ " Your | Maximum
Nature of Activity | score |

Score

10

10

L,_d___/_ﬂ———

Community work such as values of National Integration, Environment democracy, social work,
Human Rights, peace, scientific temper, flood or drought relief, small family norms, tree plantation,
energy conservation, Library literacy programme, efc. through lectures/awareness programmes Ot
thr(;}ugh TV/Satellite/ EDUSAT/Radio etc. (5 points
cacn)

10

_ Maximum Aggregate Limit for Sr. No.1

20

" Contribution to Corporate life and management of the department and institution
through participation in academic and administrative committees and responsibilities

Contribution to Corporate life in Universities/colleges throygh meetings, popular lectures,
expervextension lectures, EDUSAT lectures, INSPIRE programmes, invited lectures on subject
related/scientific/legal etc. issues, or articles in college magazine and University

volumes (5 points each)

10

Institutional Governance responsibilities:

DAA, DR&D, Dean of Colleges, DSW, Proctor, Chief Warden (Boys/Girls): 15 points each
yeans of faculties, Director UIET, Director Distance Education, Principal,
“hzirperson/Head/Director, Librarian, NAAC Coordinator, Director IQAC, Coordinator SAP:
10 points each

Jie-principal, Faculty-in-charge, Warden, Bursar, School Vice-Chairperson, Director Public
#elations, , Deputy Coordinator SAP, Coordinator University Website, Coordinator Campus
sevaoing, Member of University Court/Executive Council/Academic
Cunane /IOAC/IAEC/Human Ethics Committee/High Powered Purchase Committee, GSCASH,
House Allotment Committee, to coordinate the activities at departmental/college level related to
various comminecs constituted at the University level, NAAC Committee, Health Advisory
Comminee, membership of UG/PG Board of Studies, membership of Governing Bodies of
Colleges/Instinaions, Secretary of the Departmental Committee, elc.: 7 points each 1
(Full puints for completed year and proportionate score for less period) l

Participation in commitiees converned with any aspect of departmental or institutional activity|
such as admission (including online admission), budgetpurchase, time-table,
campus development, inspection, library, students welfare, puidance & counseling,

15



Category I1I: RESEARCH AND ACADEMIC CONTRIBUTIONS
Brief Explanation: Based on the teacher’s self-assessment, API scores are proposed for regearch

and academic contributions. The minimum API score required by teachers from this category is
different for different levels of promotion and between university and colleges. The sclf-assessment
score will be based on verifiable criteria and will be finalized by the screening/selection committee.

S | APIs
No. |

Engineering and
Technology/
Agriculture/

Veterinary Sclences/
Medical
Sciences/Physical
Sciences/ Life Sciences
/Pharmaceutical
Sciences

Facultles of Arls &
Languages/
Humanlties/ Soclal
Sciences/Library/
Educatlon/Management
Sciences/ Commerce/
Law/ Performing and
Visual Arts

APIBeore
ullotted

| DA Research
‘ Papers*
published in:

Refereed Journals with
impact factor 5 and
above

Rofereed Journal with
impact factor 5 and
above

45/publication

Max, polnts for Unlverslty and
College teacher position

Baf [ Verified API |

Scorel

Refereed Journal with
impact factor of 2 and
more but less than 5

Rofereed Journal with
impacf factor of 2 and
more but less than 5

35/publication

Refereed Journal with
impact factor of 1 and
more but less than 2

Refereed Joumal with
impact factor of 1 and
more but less than 2

30/publication

Referzed Journal with
impact factor of more
than zero but less than 1

Refereed Journal with
impact factor of more
than zero but less than 1

25/publication

Refereed and Indexed

Refereed and Indexed

20/publication

Refereed

Refereed Journals

(I" ine Arts: participation
m international
exhibition/Workshop
with one’s own work-15
points each)

15/publication

Non-refereed but
recognized and reputable
journals and periodicals,
having ISBN/ISSN
numbers

Non-referced but recognized
and reputable journals and
periodicals, having
ISBN/ISSN numbers

(Fine Arts: participation in
international
exhibition/Workshop ~ with
one’s own work-10 poinls
each; state level-5 polnts
each)

10/publication

"IIB | Research

Publications*

(books,
chapters

)'J‘Jﬂu’:]
wrticles)

Conference proceedings as
full papers, etc. (Abstracts
not to be included)

Conference proceedings as
full papers, etc. (Abstracls
notto be included)

10/publication

Text or Reference Books
published by Internatlonal
Publishers  with  an
established peer review

books,  other | system with ISBN

than  refereed |

" Subject Books by National

level publishers/Slate and
Cenlral Govl, Publicatlons
with [SBN/ISSN numbers

Text or Reference Books
published by Internatlonal
Publishers with an
eslablished peor  review
system with ISBN

50/sole  author
(book) end 10
each chapter in
an edited book

i Subject Books by Natlonal

level publishers/State and
Cenlral Govt. Publications
with ISBN/ISSN numbers
(Fine Arts; Solo exhibltion
ol one's worn

25/s0le  author
(book) and 5
each chapter In
an edited book

- ey
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- “h committee/sub-
placement, help desk, anti-ragging, UMC, Proctoriel duty, UQC o Em'ycglu:;l/l-lead/Universiw
committee  appointed by Vice-ChancollorlchnirpersonfDucclor/Prlﬂ P

AT > oints each,
Court Bxecutive Council/Academic Council/Staff Council etc- (Convener: 7 P o
Maember: S points each)

o Coodmator
Organization of Conferences/Seminary/Symposia/W orkshops/Training 85 Coor elc:
C‘ra'rrm.an’Co-C.haim'xm”Convener/Co-convenerlSecret?ll')’/k’in"’sWemry/rwasuwr .

a) Conferences/Seminars/Symposia:

D) International level (10 points each)

i) National /Regional (7 points each)

) Workshop Training (1 point each day subject to maximum of 7 points) AS

member of the organizing committee of a) (i) above (5 points each)

As member of the organizing committee of ) (if) ot b) above (3 points each) Member of

the Advisory Committee of a) (i) above (3 points each)

Member of the Advisory Committee of ) (if) above (2 points each) . — |
Organization of Faculty Development Programmes/Technology Based Entrepreneurship

Development ~ Programme — as Coordinator/Chaixman/Co—Chajnnan/Cmvener/
Co-convener/Secretary/Joint Secretary/Treasurer etc. (5 points each) 1 15
Maximum Aggregate Limit for Sr. No2

3. Professional Development Activities

Participation in subject associations, conferences, seminars, symposia, workshop without paper 10
presentation (2  points each): Visits  abroad  (excluding  for
conference/seminar/symposia/workshop) for research collaborations or delivering lectures

or attending academic meetings (5 points each), Co-Chair/ Rapporteur (5 points each). __-.——
Tnvited Lectures in orientation courses/refresher courses (5 points each)

10
Participation in short term training courses less than one week duration in educational 10

t.ech_nology, curriculum development, professional development, examination Teforms,
institutional governance, new and emerging fields/subjects/technologies (5 points each)

Merpbemhip/participaﬁon i State/Central Bodies/Committees on Education, Research and J ‘
National Development such as UGC/DST/ICMR/ICAR/ICHR, etc. (5 points each)

Membership of professional associations/bodies/academic  societies, membership of \ 10
|

committees like Board of Studies (UG and PG), Ph.D. Committee, Research Committee,
course design committee, expert committee of any University/Institute, editorial
committees/boards of journals; referring of research papers of Journals (5 point each) Evaluation
of Ph.D Thesis (5 points each), M.Phil Dissertation (3 points each)

Conducting Viva-Voce of Ph.D. (§ points each); M.Phil (3 points each)

Office bearers of professional bodies including Teachers® association, Teachers’ club,

Alumni Association, Academic Societies etc. (5 points each) \
Publication of arficles in newspapers, magazines or other publications (not covered in \
\

category III), radio talks, television programmes (2 points each)
Maximum Aggregate Limit for Sr. No.3

Note: If a candidate claims score for an item not covered in the above list, the claim for the same shall be settled by a 3
committee constituted for the purpose.




RRESEARCH
| PROJECTS

® Sponsored
Projects carried
out/ ongoing

i

—

work-25 polnls eaoh)

Subject Books by Other
local publishers with
ISBN/ISSN numbers

Subject Books by Other
local publishers with
ISBN/ISSN numbers

15/sole author
(book) end 3
cach chapter
in an edited
book

Ch_apters contributed to

edited knowledge based

volumes published by

Iqtamaﬁonal Publishers
with ISBN

Chapters contributed to
edited knowledge based
volumes published by
International Publishers
with ISBN '

10/Chapter

Chapters in knowledge
based  volumes by
Indian/ National level
publishers with
ISBN/ISSN  numbers
and with numbers of
national and
international directories

Chapters in knowledge
based volumes by Indian/
National level publishers
with ISBN/ISSN
numbers and  with
numbers of national and
international directories

5/Chapter

() Major
(Amount

with  grant
Rs.30.00 lakhs)

Project
mobilized
above

(8) Major  Project
(Amount mobilized with
grant = above Rs.5.00
lakhs)

20/Project

(b) Major
(Amount  mobilized
with grants above
Rs.5.00 lakhs upto
Rs.30.00 lakhs)

Projects

(b)  Major  Projects
(Amount mobilized with
grants above Rs.3.00
lakhs upto Rs,5.00 lakhs)

15/Project

(¢ Minor Projects
(Amount mobilized
with grants above
Rs.50,000 upto Rs.5.00
lakhs)

(¢) Minor  Projects
(Amount mobilized with
grants above Rs.25,000
upto Rs.3.00 lakhs)

10/Project

(i) | Consultancy
Projects carried
out/ongoing

Amount mobilized with
minimum of Rs.10.00
lakhs

Amount mobilized with
minimum of RsZ2.00
lakhs

10 per every
Rs.10  lakhs
and Rs. 2
Lakhs,

respectively

Amount mobilized
between  Rs.20,000/-
and Rs.10.00 lakhs

Amount mobilized
between Rs.10,000/- and
Rs.2.00 lakhs

5 for<Rs.10
lakhs and
<Rs2 lakhs,
Tespectively

Completed
projects quality

|
|
i
| (i)
|
{ evaluation

Completed project
report
(Accepted by Funding

Agency)

Completed project report
(Accepted by Funding

Agency)

20/each major
project  and
10/each minor
project

(iv) !Projects
‘ outcome/
| outputs
|

Patent/Technology
transfer/
Product/Process

Major Policy document
of Govt. Bodies at
Central and State level

30/ each
national level
output; 50
Jeach for
international
level

"HID | Research
| Guidance

(i) M.Phil

Degree awarded only

Degree awarded only

3/each
candidate

“liy | ehD.

Degree awarded

Degree awarded

10/each
candidate

T_i ) Thesis submitted

| i) Thesis submitted

7/each

Cohande [
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e To@e 1

Training Courses and Conferences Seminar/Sym osium/Workshop Papers
TN lewe than a) Not less than two lxzoleach

Refresher a) Not less than W0

oSS, weeks duretion weeks duraion |
Methodology R

woskshops, ) One week duration b) One week duration

Training

e
SvaITsIcU
Technology
Programmes,
Sof Skills
ProgrEmmes
Facuby 1
Development ‘
Progremmes
“’HL -: 3]

T Pz & Participation and | Participation and
~onferences  presentation of research | presentation of research
Semmers Depers (oral/poster) m | papers (oral/poster) in
Svmposia 2) Internetional ' a) International 10/ each
W orkshops b) National | b) National 7.5/each
e ** ¢) Regional/State level | ¢) Regional/State level 5/each -

d) Local-University/ | d) Local-University/ 3/each
College level | College level

= mvisd  for 8) International | 3) International 10/ each
conIsrences |
semineTs b) Netional | b) National 7.5/each
workshops i
symposia ©  ©) Regional/State level | ¢) Regional/State level 5/each
defrver [ .
lectmres &) Local-University/ | @ Local-University/ 5/each
Cheir sessions College level . College level

- T e Slie oy the candidate

§ For office use only.

T AP for o2

.2 AP for joirz publications will have ‘0 be calculated in the following manner. Of the total score for the relevant category of
pab on b - cerned weacher the First/Principal author and the corresponding author/supervisor/mentor of the teacher would share

= . 3 ~ ~ .: ¥ :‘_*'__: ozl points and the remaining 40% would be shared equally by the other authors. For example, if the tolal score fora
cmisceiion 8 10 (s2y), then the First / Principel author, the coresponding author, Supervisor, co-supervisor and mentor would get 6 points
s ::::.:**’:;cu":mswc;;dgc!dpoinﬁmb_ ‘

we 17 Senre for 1 E () will be ciaimed solely by the author who participated and presented the paper (oral/poster). However, if a paper
£ Proceedings, the points would accrue for the publication (ITT) (2) and not under

2oce/Seminer is published in the form o
“ote .'Jﬂfr’.} ;cubmn of research paper will be 19 January in case journals published annually, 17 day of the half year in case of
Jommels publizhed half yearly, I* day of the quarter in case of journals published quarterty, 19 day of the month in case of journals

puslsnrs mpnihly and llkewise.

Filled By - o Designation Department
Score gfter vertfication.
Verified By: HOD - R Dean Academics:
Remarks: Keww ded / et recs nded for Increment In ensuing year
Approved by: Principal Secrela —
PP by S - scrasry (.‘\\'\\'\TYF f.'u/Z’ .
0 —— ?/ \
A N
(1R
o
. /




Peag w4 Claclmb g

PEREORMANCTE IASTD APPRIAVINATL SYSTE V]
Cotecony B beachog Eenenmg and Fvaluation Related Aot itics
' ' t Vininuen APENcore Keqnlrod: 75

o Y our
Nature of Aetnvin
SC0

NN LR S N 1Y PR

sl prenialc contct classes undertaken as percentace of lectures allocated
N sl contaet Casses shoald be based on verifiabie rocords
PRGN PROPOTTIoNae sore up Lo 807

AN reacher has taken less than $0%, of the assigned classes L)

covaadicad erclasses notheld or missed due to 1) students not furming up or bunking classes.

<o e eadier efany hind i any other reason beyond the control of the teacher

cdicdout e’ the wral possible classes be held or number of 0/ classes mentioned in the ) llabus

o other teaching dutics i in ¢veess of the { GC norms

S isses eveeeding UG norms, then 0.23 scores 10 he assigned for each extra hour

.25

o

8

draton and Imparting nfl\nonll.dgc instructions as per curriculum: s ivllabus enrichment by

Tovidin < additional resources to students o
"*‘r‘::ﬁ:.- +and Imparting of knowledge instructions as per curriculum with the prescnbed material
SNTRo0N Manuglete ‘5 points

. S ldhis o cat by providing additional resources to students such as lab manuals. lecture notes. v
SWo Sk foreacn paper or maoual
1 ©OUR Daper |

Lseef mmupa(on and innovative teacher- learnmg methodulouus updanna Of\UbjL‘
~_‘ement ete.

)

Ct content, course

= <Pxon & Innovative Teaching-Learning process with material for problem based learning. case studies. 5
-T2 discassions, project work, product development, assignment, ICT based teaching material eic. (3 polnts

<~ KT m Teaching-Learning  process with computer-alded methods like 20

or

20v.2r- poiat mulrmcdxasmulanou,som\ are etc. on reoular basis. | 0
-2 one of these 1 addition to Chalk & Board: 10 points)

1\ d imparting Remedial/Bridge Courses (each activity: 5 points) T

J\. imparting soft skills’communications skills/
- 3 points)

personality development courses modules. otc.

Education.

compositons and creations in Music, Performing and Visual Ants and other rraditional areas (each

nduction of popularization programmes/training courses in computer assisted teaching web-
ibrary ski”s to students efc.

ries. imitialives for purchase of equipment, maintenance of existing mtmstrugrure
Pt ronms, development of soﬁware (each activity: 5 points) 5

timum Agzgregate Limit for Sr. ’\’04 A

R F 20
s Hmlﬂuk(:ldltd Work o o e

*Annual Examination work as per duties alloved ' )
cout Leputy Supdt. - 10 points per semesler, 9.
At peremester for at least five duties, ©

A Lnpts=S points up to 100 answer scripts and one point for e
ool vasimum ol 15 points,

ach subsequec. block of

ANLig=S pons per paper subject o maximum of 15)
s amphan ’U] ity

ratnnahon/| valsaton responsibilities

tor memal
mientessionals/semmars/

asslynmul Lkll]llllllOll\ dssessment work NN ’ {J

DU Cuttipliance )% [1antyy
TP TION cotaation on g Sad ey e (R

dasimnm 4 crevate Ll lyr Sy Ny

I pecweek perdun ) 2

_“iatng ofcowrses. design of curniculum: S points per paper per course 10

; ") : - - Nrar o T T ————————
2z and ;mpamng specialized teaching-learning programmes in Physical ¢

v

i\'

N
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ivitics
: . . : welopment Reluted Activit
Heen AT CoCunricutan, Fyiension and Professional Development

ottled by u
ame shall be settled by
the. o st nor covered in the above fist, the clain for the same

) R RS e for an itom i

ARSI Ty thy PHEPON

oL A WERT N incared: §

Mintmon AP Score Required: 15
| Your « Maximum

Nature of Activity score | Seore

} o ivi
MOrion Co curmening and Related Activities

— e T
. \

S udios/ alional

smcalar aenvities for students such as Geld studies/ educalio

DR aning quiz ontestdeclamation contest/debate/industry implant | e |
oomiscach for teacher mcharee/ one additional wmember) PR T
L role played i organization linked with Extension Work and National |
SONSSONCC, Red Cross, lzco-Club, Woman Cell or any other similar

N ionale |
00T (10 points each as teacher incharge for complete year and proportionate |
ONs enod . [

RN

IR

e | 10
onate eyes or body or organs, contribution of at least one day | |

fund or Chief Minister's relicf fund or University corpus fund, | ‘
'$ dacholarship as contributor of motivator having endowment of not ‘
s than Rs 1 lgkh for the education of the poor/needy/meritorious student, organizing a blood |
=030On cam) (S noints each) '

\
|
Students and Staff Related Socio, Cultura] and Sports Hogdﬁaabrganizmg such programme ’
*) or contributing by participating or accompanying a team in any of the programme (s) at
ST mterdepartmental or intercollegiate or interuniversity level).
- \nTadeparunental college level: $* points each
* Inerdepartmental: 10* pointseach -~ ~.7I¢
niercollegiate: 10* points each ‘
JiEruniversity: 13% poiats each |
" Teacher incharge/convener will get full points and member will get balf points for the event |
community work such as values of N

| | —
_ ational Integration, Environment democracy, social work, | | 10
Human Rights. peace, scientific temper, flood or dr

ought relief, small family norms, tree plantation,
ergy comservation, Library literacy programme,

etc. through lectures/awareness programmes or
drough TV/Satellite EDUSAT/Radio etc. (5 points

any blood, commitinent 1o d
DI Pnme Minister's relief
surun

10

IR ANE Ny
-

| |
Maximum Aggregate Limit for Sr. No.d 20 20
————=o RS AANIorS.Nod 0

Contribution to Corm life and management of the department and institution . |
throuzh pa rtiﬁcipntio_nfiy»cgdimjc_and administrative committees and res onsibilities 1 )
. T . \ﬁl\“ S
on to Corporate life in Universities/colleges through meetings, popular lectures, | 0 5 ‘ 10
-«<tension lectures. EDUSAT lectures, INSPIRE programmes, invited lectures on subject | C
wdscientificlegal ete. issues, or articles in college magazine and University \
‘omtseach) o S N B
2 [sovernance responsibiities: 3

210 Dean of Colleges, DSW, Proctor, Chief Warden (Boys/Girls): 15 points each
' taculues. Director  UIET,  Director Distance  Education, Principal,

Tersontead Director, Librarian, NAAC Coordinator, Director 1QAC, Co

cacn

~mbut

JA K

\
l
T
i \
ordinator SAP: \

Faculty-in-charge, Warden, Bursar, School Vice-Chairperson, Director Public

seputys Coordinator SAP, Coordinator University Website, Coordinator Campus |

< nir s Memoer —of  University  Courl/Executive Council/Academic "

/40 IALC Human Ethics Committee/High Powered Purchase Committee, GSCASH, | \
res Ssrent Committee, 1o coordinate the activities at departmental/college level related to | ‘
mstituted at the: University level, NAAC Committee, Health Advisory |
tapul DOIPG Board of Studies, membership of Govemning Bodies of |
wctary obthe Departmental Commitiee, ete.: 7 points each
] i carand proportionate score for less period)
o | ! IS
sty ispect ol departmental or institational aetiviey :
’ Aj Lo hading onbng admimmion), budpet/purchiuse, timo-tuble, ‘ IO ‘
/’,,r‘/" et e, b students wolle, pundinee & counseling, ‘

f

29 Eh




Categom I RESE ARCH AND ACADEMIC CONTRIBUTIONS
Revet Faplanation: Racasd on the teacher s self nssessment, AP scores are proposed for rescarch
‘ oo conmbations The nammmum AP score required by tenchers from this category i
crenn o ditenent levels of promotion and between univeraity nnd colleges. The gelf-assessment
I asad onventiable citerin and will be fnalized by the screening/aclection commitiec.

Facultics of Arts & Max. points for Unlversity and

i

30/publication

N A\l Englneering and
S I'evhnology Langunges/ College teacher position
Agricnlture/ Humanities/ Social
Veterinary Sciences/ Sclences/Library/ API Score Yell Verified API
Medical | Education/Management | allotted Appralasl - Scorek
Sciences/Physlenl Sclences/ Commerce/ | Scored
Sciences/ Life Sclences | Law/ Performing and f
/Pharmaceutical Visual Arts f
Sciences | ‘
A Rescarch Retereed Journals with / Referced Journal  with | 45/publication 4
Papers® impact factor 5 and | impact factor 5 and \
hlished in above above
Refereed Journal with ’Referecd Journal with | 35/publication |
impact factor of 2 and | impact factor of 2 and i l
more but less than 5 JL L I
|
1

more but less than 5
Refereed Journal with Referced Journal with |
impact factor of 1 and ]
\

impact factor of | and
| more but less than 2 more but lessthan2
Referced Journal with | Refereed Journal with 25/pubhcanou
impact factor of more | impact factor of more
than zero but less than 1 | than zero but less than 1
Refereed and Indexed J_O/pubhcahon o

o

" Refereed iniingceied_

Refereed “Refereed Journals 15/pubhcanon J
(Fme Arts: participation ;
international \

exhlbmon/Workshop r
| with one’s own work-15 ( '
| points each) - [ I R
" 10/publication 20

" Non-referced "~ but | Noa-refereed but recogmzcd

| recognized and reputable | and reputable journals and
joumals and periodicals, periodicals, having ) b /

| having ISBN/ISSN | ISBN/ISSN numbers ‘ ‘
' numbers (Fine Arts: participation in | | | 1, |
international 24\ |

exhibition/Workshop ~ with ’
one’s own work-10 points |
| each; state level-5 points |

: :ﬂChj - |
un[crcnceprocctdingsas | Conference proccedmgs as f 10/ pubhwuon
full papers, etc. (Abstracts full papers, etc. (Abstracts |
| notto be be included)

not w be included) o
[ext or Reference Books Il Text or Reference Books | 50/sole  author
published by International | (book) and 10

|

Vrwartd
bl ions® published by International |
i Publishers — with  an " Publishers with an f each chapter in

" ' ’ established  peer  review | established  peer  review | an edited book

apers p "' y sten with ISBN | system with [SBN j |
r s ANE |
o releredd ; '
s el |

25/svle  author

Subject Hooks by National

1 1800 s by National
(book) and S

st
coil publishers/State and level publishers/Stale and
vol (el Pubdications Centrul Govi. Publications cach chupler in |
L st st nbers vt ISBN/ISSN numbers un edited book
(Fine Aty Sulo exhibition
Ol one's worn
)
o !
N



h unmmim‘c/auh- |

: que
e or My |/”0ml/lh|ivcrfuly;

dacement help desk, antiomgeing, VUME Proctorial duty,
Clp e AL r|nc|pﬂ

commnttee appamted e Viee Chaneellor/( lmh|wmnn/l)Immr/l' i onch, 1
ol vanir e ot Aoademie Coune S Connedl efe. (Convener. 7 poin ‘
\“ "‘M \ nis
D aben ol Conferetiees Seminars/Symposin/Workshops/ | ruining - a8 ((,ordlnﬂlf)f/
R Ce Charman Convener/Co-convener/Secretary/Joint- Secrelnry/ 1 reasurer cle:
LU IEees Nenan SYmposi:
International level (10 points cach) [
Natonal Regronal (7 points cach)
W orkshop Traiing (1 point cach day subject to maximum of 7 points) As ’
sember of the orpanizing committee of a) (i) above (5 points each)
Member of

\« member of the organizing committee of a) (ii) or b) above (3 points cach) \
the \dvison Committee of a) (i) above (3 points cach) ‘
Member of the Advisory Committee of a) (ii) above (2 points cach) s ]

t

Onganization of Faculty Development Programmes/Technology Based Entrepreneurshlp
Development — Programme s Coordinator/Chairman/Co-Chairman/Convener/
Co-convener/Secretan Joint Secretary/Treasurer elc. (S pointseach) J—

Mavimum \ggreeate Limit for Sr NoZ B ) ——t—

Professional DevelopmentAcnvmes o 7 -

Participanon in subject associations, conferences, seminars, symposm, workshop without paper
presentation 2 points cach): Visits abroad (excluding for
Lonr'erence/seminar/symposia/workshop) for research collaborations or delivering lectures

or aftending academic meetings (5 points each), Co-Chair/ Rapporteur (5 points each).

Pamclpanon in short term training courses less than one week duration in educational
technology, curriculum development, professional development, examination reform, |
institutional governance, new and emerging fields/subjects/technologies (5 points each) '
Membership/participation in State/Central Bodies/Committees on Education, Research and
National Development such as UGC/DST/ICMR/ICAR/ICHR, etc. (5 points each)

Tnvited Lectures in orientation courscs/refresher courses (5 points each) L
|

Membershlp of professional associations/bodies/academic socicties, mcmbersmp of
committees like Board of Studies (UG and PG), Ph.D. Committee, Research Committee,
course design committee, expert commitice of any University/Institute, editorial
committees/boards of journals; referring of research papers of Journals (5 point each) Evaluation
of Ph.D Thesis (5 points each), M.Phil Dissertation (3 points each) . B

Conducting Viva-Voce of Ph.D. (5 points each); M.Phil (3 points each)

Office bearers of profess(onal bodies including Teachers’ association, Teachers’ club,
Alumni Association, Academic Societies elc. (S points each) ]

Publication of articles in newspapers, magazines or other pubhcatlous (oot covered I
category I1I), radio talks, television programmes (2 points each) -

I

Maximum Aggregate Limit for Sr. No3 ) ) i | |0

Note: If a candidate claims score for an item not covered In the above list, the claim for the same shall be settled by a
commuttee constituted for the purpose.




local pabhishers with
INONISSN numbers

Chapters contributed 1o

edited Anowledge based

volumes published by

International Publishers
, WIth ISBN

Silient Rooke by Ofhey |

Wk Y it e
Subject Booka by Other | 15/50le mllhn@
[ loval publishers  with | (hook) and 3 |

ISBN/ISSN numbors ench  chapter |
[ inanedited |
jh(l(lk

Chapters contributed to | [0/Chapler

| cdited knowledge based ‘
volumes  published by |
Intemnational  Publishers |

with ISBN |

Chapters in knb\v]edgy Chaplers in knowfédge ‘ S/Chapter

based
India/ National level
publishers with
ISBN/ISSN  numbers

and with numbers of

| national and
_ intenational directories

IIC RRESEARCH
_ PROJECTS
() Sponsored | (@)  Major Project
Projects carried | (Amount mobilized
. outongoing  with grant  above
— | Rs30.00lakhs)

(b)  Major  Projects
| (Amount  mobilized
| with  grants  above
| Rs.5.00 lakhs upto
| Rs.30.00 lakhs
() Minor  Projects
! (Amount  mobilized
| with  grants  above
' Rs.50,000 upto Rs.5.00

o | lakhs)
(M) Consultancy | Amount mobilized with
Projects carried | minimum of Rs.10.00

out'ongoing | lakhs
7 n } Amount mobilized
| between  Rs.20,000/-
° ' and Rs.10.00 lakhs

gy CompleteT - *CoEpleted 7project

projects quality | report

evaluation (Accepted by Funding
CAgency)

Projects Patent/Technology

outeome/ transfer/

aputs ProductProcess

Fesa

Crivdasia

4l Deyree awarded only

b Degroe awarded

0 Phesrs submined

volumes by

based volumes by Indiag/ i
National level publishers
with ISBN/ISSN
numbers  and  with §
numbers of national and ‘
international directories

NE—

(8)  Major  Project | 20/Project |
(Amount mobilized with 3
grant above Rs.5.00 ‘
lakhs) |

(b)  Major

Projects | 15/Project |
(Amount mobilized with ;
grants above Rs.3.00 |
lakhs upto Rs.5.00 lakhs)

(¢)  Minor Projects
(Amount mobilized with
grants above Rs.25,000
upto Rs.3.00 lakhs) T

j Lakhs, i

| respectively *

Amount mobilized | 5 for<Rs.10 |
between Rs.10,000/- and lakhs and
Rs.2.00 lakhs <Rs2 lakhs,
| respectively |
Completed project report | 20/each major
(Accepted by Funding | project  and
Agency) 10/each minor
— |project
Major Policy document | 30/ each |
of Govt. Bodies at | national level
Central and State level | output; 50 l
leach for |
international
| level
|
| Degree awarded only leach ‘
| cundidate I
I Dogreo uwarded 10/euch |
| cundidate l
0 Honis submittod. . Thoaeh ‘

|
Amount mobilized with | 10 per every |
minimum  of Rs2.00 | Rs.10 lakhs
lakhs fand Rs. 2



i eandidate
LU emerand Conterences Seminae \\mlnwhun/Wurknhnp Papers |
AL DN less than two | n) Nol less than two 20fench
NI waeksition [ weeks durtion
AR "
W \\\‘\\\ MY Ome week dumtion ‘ 1) One week duration 10/cach
" g
g |
g \
Ivahinen
[ENLORINNY
Perammes,
AR IR |
.:\'\ \“\‘X‘.‘W\'l“ ‘
PR ey, |
Lavuin |
Aavelopment \
rocrimmes \
May 30 “
USRI ; L R
Mpers in - Participation and | Participation and
Conferences  presentation of rescarch | presentation of researchi
Seminars papers (oral/poster) in papers (oral/poster) in
Sympasia | &) International a) Intenational 10/ each
Workshops | b) National b) National 7.5/each
ete*® © ©) Regional/State level | c) Regional/State level | S/each
| d) Local-University/ d) Local-University/ 3/each
~_ __ _ College level College level
Invited  for  a) Intemational a) Intemnational 10/ each T
conferences : ‘y
seminars b) National b) National 7.5/each ;
workshops ‘
ssmposia to ' ¢) Regional/State level | c) Regional/State level Sleach ‘
deliver |
lectures d) Local-University/ d) Local-University/ 5leach
Chaur sessions  College level College level
be Slled by the candidate 119.S+25424+30
r office use only =19 1_-/5/

—

=e AP! for joint publications will have to be calculated in the follGwing menner. Of the total score for the relevant category of
~."lication by the concerned teacher the Firsu/Principal author and the corresponding author/supervisor/mentor of the teacher would share
2.0 A0% of the total points and the remaining 40% would be shared equally by the other authors. For example, if the total score for a
7.~ wcaton 15 10 (say), then the First / Principal author, the corresponding author, supervisor, co-supervisor and mentor would get6 points

e . the other authors would get 4 points each.

cipt e f

“re for HEE (ii) will be claimed solcly by the author who participated and presented the paper (oral/poster). However, it & paper
nierence/Seminar is published in the form of Proceedings, the points would ccrue for the publication (ITT) (a) and not under

& [SRRIY]
"t Dae of publication of research paper will be 1" January in case journals published annually, I* day of the half year in case of

«rmals published half yearly, 1" day of the quarter in case of Journals published quarterly, I day of the month in case of journals
published monthly and likewise.
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Dinkarrao K.Shinde Smarak Trust's
e, A.D.Shinde College of Engineering
Bhadgaon-416502

ANNUAL PERFORMANCE APPRAISAL FOR THE, FACULTIES FOR THE YEAR2024-28

EMPLOYEE DETAILS
'\.\.mc CMohe oh v ey o Designation : [PRCEN pnydwar 4 rooJuoti o
‘A\‘Nnmcm : ('0“\\‘(1)(" aelernce and £ro ('ollcgc - Or nb&‘"“‘"" Co\\eGe D? ing
Dt o . .
Date of Joining L g \nnen Date of Birth & Age: 073193 \\agu U0y«
GUIDELINES

I. The filled in forms are to be routed th rough the HoDs & Principuls
2. The particulars given by the fuculties are fo be verified with records, originals or
certificates by the HoDs duly counter verified by the principals

copies of

3. Instructions given under each column may carefully be read before filling the form.
4. This form is to be submitted every year from 1" June to 30" june.
S. Necessary Documentaries are attached wherever required.

. Educational Qualificon: T
Degrec Branch/ 1 College T University Year of %
Specialization 1 completion

| o n [\vexananay BoralOte . e ~20D |
o B A [ colleae ENLU,‘\_',\)E‘Q“‘ ki E’,
PG ] 3 !
PhD. | |
- ——— SIS I E— ——— o

2. Experience Details:

— 7 pericd |
» . —== T -
S.No.  Position held Institution/Industry . - F;;"’a in | verify
1 rom 0 ears | Documen
| | ts By ‘
| I S  HOD.
‘\-\umu?,qlﬂv ira'nee | Arun 1“\9}_&?3 [ N,\OT'EQDS AUg —')_()'0{77 \Z M. 1

| mor-2oas g™
o (omper's | 2eR 2006 Suly 2007 \ rony

Vordwor €ngineer| Prime (enidees ,,
00t Resicden Bt beist f?“,"f“itfﬁoz—p@_? Aug 70ls | ST - Smone
g maroser | - M~ Aol [Feb-nolh | 1\ - Mont

Lah Techancan  SIVM Mdogecht (3¢D o) | Ders Aty _,,{

Cvanoar craand O HAdnR (0Te9e A
| pjedworenngt | ui,ﬁhzs,,.,_,,._..#?f_c_iiﬂ’}.l—“ | — i I

\ — T
i |

\xo'.nla.uw‘._.

2. ACADEMIC PERFORMANCE INDICATORS  \ j\~

a. Total Teaching Hours Perweek I S ——
Class - Year . Subject Hours allotted per \‘ Verified by HOD
week ‘

/Sem 3 | “
| |

Total




§

H DL F)D S A3 WY R SSRGS
DO B R S R

- ’wv"“ V

STEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES ; f

Score
Score self :
ained by
3 ohtaine
Item (5/4/3) HOD

Wanlability 1o students durin
i ; I‘unclualil_\ luclz;sses— B
chulqril) in lakihg C|a§§as pe{timclab|c B
. Maintenance of gtuaenlé attendance reéisler andcourse files

g working hours

J

|

B —

Regularity in giving home assignments 7 !

) Availability for examination work includinginvigilation/valuation i

Vi

T P —— o
Participation in curriculum/ \
Syllabus development

v
v Participation in college/departmental activitjes

. .
"\ Preparation of course hand outs

\

Content dehvery and nature of communication

4. Academic Results: N 0

Class Year | ghbjer;ts o j Anal‘yticz;r T Theor‘y‘ ‘;—Pass Percent Vegfg)eg by

e s S W

|
|
|
i
= — - i
|
i

|
!
|
|

S ‘,‘\‘;_ \r‘ S

|
4~ |

S.Students Feedback (Filled by HOD): N A | B

Feedback - Excellent/ |
Class/

Year Subject | Good / Verified by HOD
Sem Average / Poor

Details of Papers Presented in National/International Journals Conferences attended Books Published and
L ans o :
Patent h. L

; De;Is with ISSN NO. (Attach Extra Sheet if Required) ,
SN Particular ! . — A rlet




= additional Re\pﬂﬂ‘lh“mt‘i
WBA NAAC NIREATAL SWACCHTA
Placement Support
Brandimg the Institute
symmer Projects
wrial relations
Industrial Visits
students Intemnship
On the Job Training
Students Counseling
N(C NSS YRC /Sports etc.
Verified by "HoD in consultation with the

Responsibilities '
‘ concerned ﬁtaff |ncharg,e
' $_ Contributions in Admissions: (If required use extra sheet)
comotoesubnt | Do | GVl oy HOD
— e I S
s e NS
9. To Be Filled By Office Authority
No.of No.of Da sCasuaI Leave Other Leave Detalls
-0 Days No.of Days Late Coming orbay
Early going Taken \ “fA’,’V)
- S|gned By Respectnve Authorltj o i
yOlII’

10. Your strength
W eakness

nt and our Institution

|1 Amy suggestion L0 improve your departme

AR

Faculty Signature




ANSESSMIENT BY 1HOD

Ovcrall | cdbagk Mk Remark I Ay
Mllent e o Livgle |'ulll f ‘! Il;'( (Y //'/
. i L
) | v v

RENN whicheyep s ;'N‘l'“‘l‘l“

\ 1. . .
Mote L veellent Smarks Goad Ymarks / Average 2 marks / Poor Nil

e that hasverified gl the prool of evidence, origingl or (rue copics and found them corrent

/

Simaturc nftre Hnl)
with Name & Date

\“

ASSESSMENT & RECOMMENDATION BY PRINCIPAL

Ovcrall Feedback Mark

Remarks If any

Excellen Good Average Poor

\'} .(’t-“f“
(Tick whichever js applicable) Y W 0\?/

/

Note - Excellent - 5 marks / Good - 3 marks / Average ~ 2 marks / Poor - Nil

Centified that | have counter verified all the particulars submitted and found them correct.

"or

nature of ACIPAL
B3

hmde@oﬂegmﬁgmenn

“hadgaon, TaIGaan.r Dist Kalhan
RECOMMENDATION BY Secretary /Chairman for Apprais '3, Uist Kolhaour

Appraisal of ’ T e — —
particular | Remarks
staff

Recommended Mot Rechmmended “?l( 0 Wﬁzid/

/‘ ’

¢ Forwarded the Same to implement for principal and Reglslrm/()ff'cc Suptd /Ace unt Sculun

cnnde ’/"\‘
A ) .
/7 '\ .
/ A Signature of
(i I Secretary/Chairm
\7,

un

) - SN

[ . Y 7

“OUBnpud)
wl"‘f,%g/
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